








Bachelor of Science in Construction

Bachelor of Engineering in Agricultural Engineering

Bachelor of Engineering in Production Engineering

Bachelor of Engineering in Manufacturing Engineering Management

Bachelor of Science (Honours) in Agricultural Engineering Management
Bachelor of Science (Honours) in Facilities Management
Bachelor of Science (Honours) in Construction Management

Masters through Research
PhD through Research

School of Science

Higher Certificate in Science in Computing with Software Development
Higher Certificate in Science in Applied Biology

Higher Certificate in Science in Applied Chemistry

Higher Certificate in Science in Health & Leisure Studies

Higher Certificate in Computing in Information Technology Support

Bachelor of Science in Computing with Software Development
Bachelor of Science in Analytical Science

Bachelor of Science in Health and Leisure Studies

Bachelor of Science in Computing in Information Technology Support

Bachelor of Science (Honours) in Computing with Software Development

Bachelor of Science (Honours) in Computing with Multimedia

Bachelor of Science (Honours) in Computing with Enterprise Studies

Bachelor of Science (Honours) in Computing with Internet Development

Bachelor of Science (Honours) in Nursing in General Nursing

Bachelor of Science (Honours) in Nursing in Psychiatric Nursing

Bachelor of Science (Honours) in Analytical Science with Product/Process Development
Bachelor of Science (Honours) in Health, Fitness and Leisure Studies

Masters & PhD through research
Graduate Diploma in Computing in Education

Masters of Science in Computing in Education.
Masters of Arts in Advanced Health & Social Care Studies.



External Examiners

External examiners are appointed by the NCEA to ensure regulation of standards at examinations moderated by the
Council. External examiners may be appointed in relation to a programme as a whole or to individual subjects.

The functions of the external examiner are to:

* Ensure the appropriate standards are applied

* Ensure comparable standards between institutions

* View the drafts of all examinations papers, model answers and marking schemes and make revisions, corrections,
amendments etc., which they deem appropriate.

» Form a judgement on the appropriateness of marking, at all levels of classification, of examination materials presented to
candidates

* Visit the Institute once in each academic year

The following worked as external examiners to the Institute during the academic year 2005/2006.
School of Business & Social Studies

Mr. John Andy Bonar Bachelor of Arts (Ordinary) Community Studies
Bachelor of Business
Bachelor of Business (Honours)
Bachelor of Arts in Information Systems Management
Bachelor of Arts (Honours) in Information Systems Management
Bachelor of Business in Tourism
Bachelor of Business in Tourism & Languages
Bachelor of Arts (Honours) in Interactive Multimedia

Ms. Moragh Cannay National Certificate in Tourism with Business
Mr. Sean Connell Bachelor of Arts (Honours) in Hospitality Management
Ms. Gayle Cotter National Certificate in Hospitality Skills

National Certificate in Bar Service

Dr. Francis Douglas Bachelor of Arts (Honours) in Early Childhood Care and Education
Mr. Kevin Dundun Bachelor of Business in Culinary Arts
Mr. Larry Elwood Bachelor of Business

Bachelor of Business in International Business
Bachelor of Business (Honours)

Mr. Mikael Fernstrom Bachelor of Arts in Information Systems Management
Bachelor of Arts (Honours) in Information Systems Management
Bachelor of Arts (Honours) in Interactive Multimedia

Dr. Pat Finnegan Bachelor of Arts in Information Systems Management
Bachelor of Arts (Honours) in Information Systems Management
Bachelor of Business (Honours) in Electronic Business

Mr. Declan Fleming Foundation Certificate in Business & Community Studies
Higher Certificate in Business (Advanced Business)
Higher Certificate in Business
Higher Certificate in Business with French
Higher Certificate in Business with German
Bachelor of Business
Higher Certificate in Business in Office Information Systems
Bachelor of Arts in Information Systems Management
Bachelor of Arts (Honours) in Information Systems Management

Ms. Karen Gardiner Bachelor of Business in Tourism
Bachelor of Business in Tourism and Languages



Ms. Ruth Harris

Ms. Lucy Horan

Mr. James G Long

Dr. Niall McElwee

Dr. Maire Mhic Mhathuna
Mr. Tony O Dalaigh
Ms. Helen O’Doherty

Mr. Donnacha O’Donoghue

Mr. Gerard O’Donovan

Mr. John O’Hara

Ms. Eileen O’Neill

Dr. Mary O’Neill

Ms. Mary Reid

School of Science & Computing

Dr. Ali Ansari

Dr. James J Brennan

Mr. Seamus Cowman

Mr. Eamonn De Leastar

Dr. Hugh Gibbons

Dr. Deirdre Gilroy

Higher Diploma in Arts in Primary School Language Teaching
with Adult Education

Bachelor of Arts (Honours) in Hotel Management

Higher Certificate in Business (Advanced Business)
Higher Certificate in Business

Bachelor of Business

Bachelor of Business (Honours)

Bachelor of Arts in Applied Social Studies in Social Care
Bachelor of Arts (Honours) in Applied Social Studies in Social Care

Bachelor of Arts (Honours) in Early Childhood Care and Education
Bachelor of Arts (Honours) in Folk Theatre Studies
Bachelor of Arts (Honours) in Interactive Multimedia

Bachelor of Business in Tourism
Bachelor of Business in Tourism and Languages

Foundation Certificate in Business & Community Studies
Higher Certificate in Business in Office Information Systems
Bachelor of Arts in Information Systems Management

Bachelor of Arts (Honours) in Information Systems Management
Bachelor of Business (Honours)

Bachelor of Business (Honours) in Electronic Business

Bachelor of Arts in Culinary Arts

Bachelor of Arts in Applied Social Studies in Social Care
Bachelor of Arts (Honours) in Applied Social Studies in Social Care

Bachelor of Arts (Honours) in Folk Theatre Studies

National Certificate in Professional Cookery
National Certificate in Professional Cookery day release

Higher Certificate in Science in Applied Biology
Higher Certificate in Science in Applied Chemistry

Higher Certificate in Science in Applied Biology

Higher Certificate in Science in Applied Chemistry

Bachelor of Science (Honours) in Analytical Science with Product / Process
Development

Bachelor of Science (Honours) in General Nursing
Bachelor of Science (Honours) in Psychiatric Nursing

Masters of Science in Computing

Graduate Diploma in Computing in Education
Master of Science in Computing in Education

Higher Certificate in Science in Applied Biology

Higher Certificate in Science in Applied Chemistry

Bachelor of Science in Analytical Science

Bachelor of Science (Honours) in Analytical Science with Product / Process
Development



MTrs. Paula Holt

Ms. Jean Hughes

Ms. Teresa Hurley

Ms. Pauline Jordan

Mr. Thomas Kearns

Ms. Margaret McCarthy

Dr. John Mulvihill

Dr. R.H. Morgan
Ms. Catherine Murphy

Mr. Humphrey Murphy

Mr. Patrick O’Connor

Prof. Richard O’Kennedy

Mr. Ted Parslow

Mr. John Sweeney

MA in Advanced Health and Social Care Studies

Higher Certificate in Science in Computing

Higher Certificate in Computing in Information Technology Support
Bachelor of Science in Computing in Software Development

Bachelor of Science (Honours) in Computing in Software Development
Bachelor of Science (Honours) in Computing with Enterprise Studies
Bachelor of Science (Honours) in Computing with Internet Development
Bachelor of Science (Honours) in Computing with Multimedia

Masters of Science in Computing

Higher Certificate in Science in Health & Leisure Studies
Bachelor of Science in Health and Leisure Studies

Bachelor of Science (Honours) in Health, Fitness and Leisure Studies

Bachelor of Science in Nursing (ACCS)

Bachelor of Science (Honours) in Nursing (ACCS)
Bachelor of Science (Honours) in General Nursing
Bachelor of Science (Honours) in Psychiatric Nursing

Bachelor of Science in Nursing (ACCS)

Bachelor of Science (Honours) in Nursing (ACCS)
Bachelor of Science (Honours) in General Nursing
Bachelor of Science (Honours) in Psychiatric Nursing

Higher Certificate in Science in Applied Biology

Higher Certificate in Science in Applied Chemistry

Bachelor of Science in Analytical Science

Bachelor of Science (Honours) in Analytical Science with Product / Process
Development

Masters of Science in Computing
Bachelor of Science (Honours) in Health, Fitness and Leisure Studies

Higher Certificate in Science in Health & Leisure Studies
Bachelor of Science in Health and Leisure Studies

Higher Certificate in Science in Computing

Higher Certificate in Computing in Information Technology Support
Bachelor of Science in Computing in Software Development

Bachelor of Science (Honours) in Computing in Software Development
Bachelor of Science (Honours) in Computing with Enterprise Studies

Higher Certificate in Science in Applied Biology

Higher Certificate in Science in Applied Chemistry

Bachelor of Science in Analytical Science

Bachelor of Science (Honours) in Analytical Science with Product / Process
Development

Higher Certificate in Science in Computing

Higher Certificate in Computing in Information Technology Support
Bachelor of Science in Computing in Software Development

Bachelor of Science (Honours) in Computing in Software Development
Bachelor of Science (Honours) in Computing with Enterprise Development
Bachelor of Science (Honours) in Computing with Mobile Technology
Bachelor of Science (Honours) in Computing with Multimedia

Bachelor of Science (Honours) in Nursing (ACCS)
Bachelor of Science (Honours) in Psychiatric Nursing



School of Engineering

Mr. Paul Campbell

Mr. Malcolm Carr West

Mr. Liam Costello

Dr. John Donovan

Ms. Maeve Fitzpatrick

Dr. Joe Gunning
Mr. Dave Halloran

Mr. Robert Hartle

Mr. Raymond Kazmierczak

Mr. Joesph Kindregan

Mr. JJ Lenehan

Mr. Ian James Loynes

Dr. Tony Murray

Mr. Bernard Skelton

Higher Certificate in Science in Construction Studies
Bachelor of Science in Construction Studies

Higher Certificate in Engineering in Agricultural Engineering
Bachelor of Engineering in Agricultural Engineering

Bachelor of Science (Honours) in Manufacturing Engineering Management

Higher Certificate in Engineering in Manufacturing Engineering
Bachelor of Engineering in Mechanical and Electronic Engineering

Higher Certificate in Engineering in Mechanical Engineering
Bachelor of Engineering in Production Engineering

Bachelor of Science (Honours) in Construction Management
Bachelor of Science (Honours) in Facilities Management

Higher Certificate in Science in Construction Studies
Bachelor of Science in Construction Studies

Higher Certificate in Engineering in Mechanical Engineering
Higher Certificate in Engineering in Manufacturing Engineering

Bachelor of Engineering in Mechanical and Electronic Engineering

Higher Certificate in Engineering in Civil Engineering
Bachelor of Engineering in Civil Engineering

Bachelor of Science (Honours) in Agricultural Engineering Management
Higher Certificate in Engineering in Agricultural Engineering
Bachelor of Engineering in Agricultural Engineering

Bachelor of Science (Honours) in Agricultural Engineering Management

Higher Certificate in Engineering in Civil Engineering
Bachelor of Engineering in Civil Engineering

Bachelor of Science (Honours) in Facilities Management




Student Statistics

ANNUAL RETURNS - STUDENT RETURNS 2005/06

Third Level Enrolments by Level of Award

Foundation Course
School of Business Studies

Higher Certificate
School of Business & Humanities
School of Engineering
School of Science - Life Science & Leisure
School of Science - Computing

National Ordinary Degree
School of Business & Humanities
School of Engineering
School of Science - Life Science & Leisure
School of Science - Computing

Degree Courses
School of Business & Humanities
School of Engineering
School of Science - Life Science & Leisure
School of Science - Computing
School of Nursing

Post Graduates
School of Business & Humanities
School of Engineering
School of Science - Computing
School of Science - Life Science & Leisure

Apprenticeships

INSTITUTE TOTAL:

Domiciliary Origin of Third Level Students
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. Kerry
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EE | cinster
[ Ulster
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422

2,702

mmm Munster (excluding Kerry)

BN \on EU Students

Percentage

0.67%

11.44%
7.62%
6.48%
1.96%

16.58%
3.37%
2.44%
1.15%

11.62%
2.55%
3.07%
3.37%

11.51%

0.15%
0.04%
0.22%
0.15%

15.62%

100%



Third Level Enrolments - Male

Third Level Enrolments - Female

17% 2%

0%
7%
3%

56%

15%

15% 8%

7%

40%

Socio Economic Background of Third Level

Students (New Entrants Only)

15%

6% 3%
11%
2%

9%

11%

I Farmers

Own Account Workers
I Unskilled Manual Workers
I Semi Skilled Manual

14%

I Higher Professionals

I Intermediate Non Manual
Ag Workers

m All other unknown

Nursing

B Engineering & Construction

I Business & Humanities
Science - Life Science & Health & Leisure
Science & Computing

N Hotel & Catering

[ Apprentices

Nursing
I Engineering/Construction
N Business & Humanities
Science - Life Science & Health & Leisure
N Science & Computing
[ Hotel & Catering
1 Apprentices

[0 Nursing
I Engineering/Construction
Business & Humanities
Science - Life Science & Health & Leisure
I Science & Computing
I Hotel & Catering
[ Apprentices

6%

12%

11%

Employers/Managers
Skilled Manual
Il |r Professionals



Student Services Ofhce

The Student Services Office constantly reviews the efficiency and effectiveness of its operations so as to aspire to best
practice in the delivery of services to an increasingly diverse student population.

During 2005/2006 a number of further developments contributed to a need to benchmark the services to students as part of an
ongoing structured review of policies and procedures. Updated Disability and Equality and Official Languages legislation,
the PMDS programme, Modularisation proposals, current HEA Access Programme review and Strategic Innovation Fund
initiatives all impacted on the work of the Student Services Office and the services provided to students availing of these
services.

The Student Assistance and Disability Fund EU audit carried out in August confirms our commitment to delivering quality
services to our students while conforming to both the letter and the spirit of the provisions of these and other worthwhile
initiatives. With the coming on stream of the playing pitches with changing facilities, further progress on the Créche project,
and the provision of administrative space in the new North Campus Library, we are confident student services will be in a
position to further enhance the campus experience, leading to improved course completion and student retention.

Access Office

67 students registered with disabilities, of which 12 received ESF Disability funding amounting to €52k. A further €20k was
allocated from Capitation to support students with disabilities. A voluntary student Disability Reps programme is proving
very successful. The HEA Access review provided for external stakeholder feedback on the ITT’s disability policies and
services. The additional Mature Student Orientation programme is proving very beneficial, particularly with 149 mature
first year students registering in 2005/06. The local consultation process as part of the HEA Access Programme review will
inform ITT strategies to attract and retain more mature students. The Strategic Innovation Fund will provide the resources
to further develop existing and new initiatives to attract and retain more students from the designated target groups. Student
Assistance Funding of €108k, plus €25k Capitation funding, assisted 160 students - an increase of 18 over 2004/2005. The
Career Pathfinders Access Programme student numbers have increased to 88, and will benefit from grants from Kerry Access
Network towards the appointment of a project co-ordinator. The Sports 4 Success national schools programme catered for
45 pupils.

Health Centre

The Nurse/Doctor dealt with a total of 2,362 student visits to the Health Centre, while a further 351 additional student visits
were recorded at the Doctor’s own clinic. A female doctor was assigned to the Institute to cater for high number of female
student visits - 1,730. Student health problems of a physical, psychiatric or psychological nature related mainly to lifestyle,
personal issues, course/study related stresses and injuries. Health Clinics and health promotion events were held throughout
the year. Dealing with medical emergencies has become more problematic arising from the split campus.

Counselling

Student referrals to the Counselling service increased to 109 (74F/35M), from 74 in 2004/2005, resulting in 662 counselling
sessions being offered. Of these 109, 45 were in 2nd Year, 22 in 1st Year, 18 in 3rd Year and the remaining 14 between 4th and
Sth Years, post-grad and apprenticeship. Just over 40% of those attending for counselling were classified as non-traditional
(non-school leaver), and of those almost 15% were mature students. While the range in the number of appointments varied
from 1 to 27, the average number of appointments per student was 6.5. Under the IAUCC categorisation of referral, the
majority of ITT students attending counselling were in relation to academic issues, anxiety, relationships, transition to 3rd
Level and depression.

Chaplaincy

The broad remit of Chaplaincy in ITT which includes Spirituality, Pastoral Care, Student Accommodation, Sports/Societies,
Charities, and Student Finance, was very much in evidence during the Academic Year 2005/2006. The ongoing success
of the Student Pastoral Support Team and the establishment of Staff Pastoral Support team greatly benefited the campus
community. Funeral attendance, bereavement and prayer services provided important support to students, staff and their
families in times of great loss. Online accommodation services were introduced while one-stop-shop information stands
were provided on both campuses for students and parents. Chaplaincy worked closely with Clubs/Societies to give students
an important social outlet. Local and 3rd World charities benefited from over €11.5k raised through student and staff goodwill
and effort. Over 100 students availed of €31k (net) assistance from the Student Benevolent Fund

Careers

The appointment of a permanent Careers Officer presented the opportunity to review and further develop careers/employment
services for students and graduates in an increasingly competitive jobs market. Emphasis was placed on increased industrial/
business contacts, improved literature and publicity material, the holding of ITT’s first on-campus Careers Fair and
increased liaison with Academic Management and Staff with regard to the career and further study needs of students and
graduates. A more structured approach to graduate surveys was recommended in order to better inform services provision,
management information and course development. The first careers fair held in the North Campus was highly successful,



with 26 exhibitors, professional bodies in attendance, a number of career presentations/lectures and very positive feedback
from students, staff and exhibitors.

Dyslexia Support

A total of 74 students with dyslexia, learning difference or learning difficulties were supported by the service during
2005/2006, of which 48 were dyslexic and 22 were 1st year students. An increasing number of mature students (17) are also
included here. 30 continuing and 12 1st year students received ESF Disability funding. Capitation funding for 13 additional
students was provided to supplement ESF funding. 33 students used assistive technology while students also have access to
disability resource rooms on both campuses. As only 2 Psycho-educational assessments were carried out internally because
of resource issues, arrangements were put in place for 5 of potentially 12 students to undergo these assessments externally
through the National Learning Network, albeit at a substantial cost to ITT. These assessments are a prerequisite for ESF
funding and indeed for implementation of appropriate interventions.

Sports

The Sports Office provided a very comprehensive programme of competitive and recreational sports, notwithstanding the
logistical problems associated with the split campus and the lack of on-site sports facilities. However, the Official Opening
of the all-weather synthetic pitch by An Taoiseach, Mr, Bertie Ahern in January and the plans to have changing facilities
available by September, bodes well for the further development of sports and recreation in ITT. The Aerobics and Gym/
Fitness Centres have provided an important recreational and social dimension to student and staff life. 11 students were
awarded ITT Sports scholarships covering a variety of sports, while 6 students benefited from Munster Council — GAA
Bursaries. Kennedy Coaches Scholarship and CCIA Bursary were awarded to 2 students. The Clubs/Socs Ball and end-of-
year Societies Awards Evening added both lighter and formal aspects to the programme. With the Senior Hurlers winning
the Fitzgibbon Shield, individual success in Judo, Boxing and a number of students being selected at inter-county, provincial,
national and international level, the end-of-year Sports awards was indeed a great social and celebratory occasion.

Societies

The re-establishment of the Societies Officer position has been a significant factor in the development and promotion of an
extra-curricular and social dimension for ITT students. This was evident in the reactivating of existing and the setting up of
new societies. Following on from Society Days on both campuses in September, students engaged in a variety of artistic,
cultural, social and academic activities, both on and off campus. The profile of ITT students and indeed the Institute itself
were greatly enhanced by society initiatives such as College Life weekly feature in the Kerryman (Tralee), the IT Factor
music competition on campus and later in the national finals in Galway, the inaugural year of ITT Toastmasters and the ever
popular Young Ags Society which was celebrating its 20th year.

Humnnan Resourrses Repoirt

A number of staff celebrated 25 years service to the Institute at a well attended and enjoyable staff function on
14th June 2006.

We also wish to acknowledge and thank three members of staff who retired during the Academic Year 2005/2006.

The following training courses were held during the year with good attendances and feedback from the courses
was very positive:

* Manual Handling

* Induction Training for New Staff

* Pedagogy Skills

* Interview Skills (Governing Body)
* Interview Skills for Managers

* 3D Studio Max Training

* Mid Career Life Planning Seminars
* Basic Sign Language Course

* Bullying & Harassment

* Retirement Planning Seminar

* Managing Stress

* Effective Writing Skills

* Time Management

* Customer Care Skills

* Professional Report Writing




Sabbatical Leave
2 staff members were successful in their application for sabbatical leave for the academic year 05/06.

Term Time Leave
5 staff members availed of Term Time Leave in the summer of 2006.

PMDS

PMDS is a combination of two processes - Performance Management and Staff Development.

Performance management is about agreeing priorities and objectives for improved service delivery and reviewing progress
against these objectives on a regular basis.

The Staff development process is about agreeing development and training needs, both for improving current job performance
and enhancing career prospects.

The Sustaining Progress agreement supports these aims, by requiring all public sector organisations to implement a
Performance Management and Development System by 1st January 2005. It stipulates that:

* Institutes will introduce a structured system of performance management and development in line with the HEA sector
to ensure alignment of performance and effort with organisational goals and strategies. This will involve:

* The setting of individual annual targets in agreement with the immediate supervisor

* The annual review of the outcome

* The identification of development needs and agreement on a programme of development
* A review of the delivery of the agreed development measures

PMDS has now been rolled out to all Departments.

Financlal Repoirt

The financial statements for the year ended 31 August 2006 were certified by the Comptroller & Auditor General on 29 June
2007. The financial statements, extracts of which are set out below, are prepared in accordance with generally accepted
accounting principles under the historical cost convention (except for certain assets which are included at valuation) and
with the requirements of the Minister for Education & Science.

Income & Expenditure

The results for the year show an operating surplus of €294k to give an accumulated surplus to 31 August 2006 of €5,149k.
The current income for the year fell by 1.4% to €29,745k, which included state grants of €17,386k and tuition fees of
€4,488k. The current expenditure for the year amounted to €29,451k, which included staff costs of €21,098k. An amount
of €1,568k was allocated from the state recurrent grant to fund capital expenditure.

Capital Account
The college acquired fixed assets totalling €3,636k during the year. The depreciation charge for the year amounted to
€2,698k and the net value of tangible assets at 31 August 2006 had increased to €47,007k.

Land & Buildings

A full valuation of Land & Buildings is due to be carried out by the Valuations Office and on completion the values
determined will be incorporated in the financial statements. Pending the outcome of this exercise, land is valued at nil and
buildings are valued on a deprecation replacement cost basis. Other fixed assets in existence at 1 January, 1993 have been
valued on the basis of open market value for existing use. All subsequent additions are stated at cost.



Financlal Repoirt

Income & Expenditure Account for the year ended 31 August 2006

Income

State Grant

Transfer from Capital Account

Tuition Fees

Capitation Fees

Research, Consultancy and Development
Interest Income

Other Income

Expenditure

Academic Departments

Academic Services

Premises

Central Administration and Services
Student Facilities and Amenities

General Educational Expenses

Research, Consultancy and Development
Depreciation

OPERATING SURPLUS
TRANSFERRED TO RESTRICTED RESERVES

ACCUMULATED SURPLUS AT 1 SEPTEMBER

ACCUMULATED SURPLUS AT 31 AUGUST

2006
€000

17,386
2,698
4,488
1,623

537
98
2,915

29,745

17,510
1,595
2,170
3,823

591
518
546
2,698

29,451

294

(347)

5,202

5,149

2005
€000

18,506
3,056
4,063
1,737

420
52
2,332

30,166

16,958
1,454
1,927
3,285

682
383
420
3,056

28,165

2,001

(331)

3,532

5,202



Financlal Report

Balance Sheet as at 31 August 2006

Fixed Assets

Tangible assets

Current Assets

Debtors
Cast at bank and in hand

Creditors

Amounts falling due within one year
Net Current Assets

Total Assets Less Current Liabilities

Represented By

Reserves

Capital Account
Restricted Reserve
Income and Expenditure Account

2006
€°000

47,007

2,894
5,458

8,352

(2,490)

5,862

52,869

47,007
713
5,149

52,869

2005
€°000

46,069

5,290
5,288

10,578

(3,229)

7,347

53,418

46,069
2,147
5,202

53,418



Income

2 10%
15%

68%

Capital Expenditure

0%

43% .

55%

Sources of Capital Grants

34% % 4% o,

‘2%

44%

Expenditure

21%

79%

Il State Grant

[ Capitation Fees
5% P
I Tuition Fees

Research & Consultancy

Other

Il Buildings

Il Fixture & Fittings

Furniture & Equipment

Computer Equipment

I Plant & Machinery

State Capital Grant Dept. Education & Science
[ State Capital Grant Dept. Health & Children
I Allocated from State Recurrent Grant
Allocated from Restricted Reserves

Il Enterprise Ireland

Il Other sources

I Pay

I Materials & Services



Statutory Oblgations & Other
Notices

Code of Practice for Governance of State Bodies
The Code of Practice for the Governance of State Bodies, approved by the Government in October 2001, has been adopted
by the Institute and steps have been taken to ensure that the Institute complies with the Code.

Data Protection Acts, 1988 and 2003

The purpose of the Data Protection Acts is to protect the privacy of individuals’ personal data which is being processed.
The Acts give individuals rights to obtain a copy of all personal data relating to them which is held by the Data Controller.
The Institute of Technology Tralee is a Data Controller and complies with the legislation.

Ethics in Public Office Act, 1995 and Standards in Public Office Act, 2001
In accordance with the Ethics in Public Office Act, 1995 and the Standards in Public Office Act, 2001, Governing Body
Members furnish statements of interest each year to the Secretary.

Equality

The Institute is committed to a policy of equal opportunities and adopts a positive approach to equality in the organisation.
The Institute operates a number of schemes, providing staff with options in relation to meeting their career and personal
needs, such as job sharing, study leave, educational programmes and career breaks.

Energy Efficiency
The Institute is looking at ways to improve energy efficiency within the Institute.

Freedom of Information Acts 1997 and 2003
The provisions of the Freedom of Information Act 1997, which was amended by the Freedom of Information (Amendment)
Act 2003, applies to the Institute of Technology Tralee.

The Institute came under the remit of Freedom of Information on the 1st October 2001.

The Acts establish three statutory rights for all members of the public:

The right to access records held by public bodies,

The right to have personal information relating to him/herself amended where it is incomplete, incorrect or misleading, and
The right to obtain reasons for decisions taken by public bodies affecting oneself.

Official Languages Act, 2003
Institute Annual Reports effective from 2002/2003, Financial Statements and other relevant documents are published
simultaneously in both official languages, in compliance with the general provisions of the Act.

Prompt Payment of Accounts Act, 1997
Prompt Payment of Accounts Act 1997 as amended by the European Communities (Late Payment in Commercial
Transactions) Regulations 2002.

The Prompt Payment of Accounts Act 1997 (the Act), which came into operation on 2 January 1998,was amended by the
European Communities (Late Payment in Commercial Transactions) Regulations 2002.

The payment practices of the Institute, as required by the Act, are reported on below for the year ended 31st August 2005.

(a) It is the policy of the Institute of Technology Tralee to ensure that all invoices are paid promptly. Specific
procedures are in place that enables the Institute to track all invoices and ensure that payments are made before the due
date. Invoices are registered daily and cheques/EFT’s are issued as required to ensure timely payments.

(b) The system of internal control incorporates such controls and procedures as are considered necessary to ensure
compliance with the Act. The Institute’s system of internal control includes accounting and computer controls designed
to ensure the identification of invoices and contracts for payment within the prescribed payment dates defined by the Act.
These controls are designed to provide reasonable, and not absolute, assurance against material non compliance with the
Act. The Accounts Department produces a report that identifies unpaid outstanding invoices and this report is

reviewed regularly.

Management is satisfied that the Institute of Technology Tralee complied with the provisions of the Act in all
material respects.

There have been no material developments since 1st September 2006.

Details of late payments under the Prompt Payment of Accounts Act 1997.



The total number of late payments with an invoice value in excess of €317 was 78.
The total value of invoices of late payments in excess of €317 was €903,010.99.
The average number of days delay in payment was 49 days.

Safety, Health & Welfare at Work Act 2005

In accordance with the Safety, Health & Welfare at Work Act 2005, the Institute has prepared a safety statement that
encompasses all the aspects affecting staff, student and visitor welfare.

Other News

A staff briefing was held by the Director on the 1st September 2005.

A presentation was given to Governing Body members by Deloitte on the Code of Practice for Governance of State
bodies as amended for 3rd level institutions.

Thanks were extended to Pat Flanagan and Aoife Ni Mhuiri for their good work and involvement in bringing the Kerry
team to the All Ireland Final.

An advertisement was placed in the national press and on the e-tenders government website for expressions of interest for
a Cultural Studies Building to be located on the North Campus. @

Funding of €700k was received from the Department of Justice, Equality and Law Reform for Dromthacker Creéche Ltd.
The Department of Education & Science approved the ITT Licence Agreement allowing the créche to be built on the

North Campus.

A Unit Costing exercise was carried out by the H.E.A. to determine cost involved in running courses particularly those
with low student numbers.

The Comptroller & Auditor General commenced their annual audit of the Institute on Monday, 7th November 2005. This
took approximately three weeks. IT Tralee was the first Institute of Technology to have its 2005 accounts audited by the
C&AG.

The Statement of Internal Financial Controls document was approved by the Governing Body in December 2005.

The School of Business was involved in preparations to run a pilot project of 30 Chinese students undertaking a
Postgraduate Masters in Business delivered in Mandarin by staff of the Asia Business School (ABS) based in Beijing in
IT Tralee. It is planned that these students will start the programme in September 2006.

Cllr. Flan Garvey was reappointed by the Minister of Education and Science as Chairperson of the Governing Body for a
period of five years from the 14th February 2006.

Mazars were appointed Internal Auditors for the Institute of Technology Sector effective from 1st March 2006.
The Minister for Education from the Kingdom of Lesotho visited the Institute on the 1st March 2006.

Mr Micheal Martin, Minister for Enterprise, Trade and Employment opened the Tom Crean Business Centre on the 15th
March 2006.

The Department of Education and Science approved that the Library & Information Resource Centre could proceed to
Stage 4/5 on March 28th 2006.

The Student Union elections were held on the 4th April 2006.

The Institute began preparations for an Irish language scheme in accordance with the requirements of the Official
Languages Act 2003.



